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1) Email subject must contain position title and Vacancy Announcement (VA) number.
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e to network instability, we recommend to submit hard copy.
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Note (G¥EZEIH)

Application with required documents must be submitted to LN Employment Unit, CHRO no
later-than 16:30 of the announcement closing date for either hard copy or email. Incomplete
applications and application packages missing required document will not be processed.
JEB AT DUEEBITARYI A O 16 : 30 F TIZ AFHHEMLC/THA JEMFRIC (A — VI X DI85 B[R
HELTTFIW, MiDd 2 FHIIZIHTFonEzEA

Applications are subject to screening prior to referrals and only individuals selected for
interview will be contacted. Your application package will not be returned once submitted.
ERREEZEQOL, HEBEEOHICTERBLET, RHEHSAEEEZEHEORAMNIV-LEEA,

For more information: LN Employment Unit, phone: 645-3370/098-970-3370 or email to:
mcipac_chro_jn_empl@usmc.mil

HEAEEIEMC/IHA ER% (645-3370/098-970-3370) X (% * —JL mcipac_chro_jn_empl@usmc.mil
FTITERT I,

LANGUAGE PROFICIENCY LEVEL (LPL)
FEFREI#R

BECHRAEENB LPLL AR TREZTETI L,

Please see the below for the English Language Proficiency Level (LPL) required of the position:

TOEFL (PBT) | TOEFL (CBT) | TOEFL (iBT) EIKEN
LPL TOEIC ALCPT Paper Based Computer Internet CASEC i
Test Based Test Based Test R
4 — Exceptional - - o -
BB DR ) % B 7 860 ~ 990 NA 600 250 100 NA 1st
3 —Fluent
s o 730~ 859 90 ~100 550~ 599 210~ 249 80~ 99 870 Pre-1st
2 — Average - o - - - -
e ) A B B 550~ 729 75~ 89 460 ~ 549 140~ 209 50~ 79 560~ 869 | 2nd
1 - Elementary o o o . o N .
PR e ) B BB 400 ~ 549 65~ 74 430 ~ 459 120~ 139 40~ 49 475~ 559 | Pre-2nd
Pre-1 — Minimal
U NBORE S B2 350~ 399 40~ 64 NA NA NA NA 3rd
0 — No language proficiency
FETRE N B I
2016 £2 B 8 HURT L VMMt EA SN TL 5 MLC/IHA EZEE T, 2016 2 B 8 HUFIICHK TSI L7z EPT (English

Proficiency Tests) FBRIER Z HFHL D H X, T OHBRBEROBFZML NUANFLPL LNV E L TEREINE T,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess
EPT test (English Proficiency Tests) result dated prior to 8 February 2016, the attained level will be “grandfathered”
and honored as the employee’s current LPL.
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L RE-ANNOUNCEMENT ]
U% Announcement No. 102-26R Date: 27 Jul 26 H
[ Position Title : Supervisory Child Development Program Technician, #53, BWT-1, Grade-5 H
U MLA F/T, Permanent | Number of position(s): 1 | Location: Camp Courtney (Chura-Warabi) H
U% Organization: MCB, Camp S. D. Butler, MCCS Division, Family Care Branch, CYTP, CDC (Chura Warabi) H

l Area of consideration ZEE&i[H: Closing date: (42 HHIFR) d
U% Okinawa Wide (MLA/IHAs employed in Okinawa) 12 Aug 2026 H
L | HEEMICCTERSh TV 54 MLC/THA RE£8 ]
U% Task List: H

U% Provides developmentally appropriate care and education for children. Performs basic oversight and H
U% supervision for designated age group classrooms. Uses own initiative to develop and implement a variety gU
I of activity plans as approved by the training and curriculum specialists. Carries out assignments, |
[ ensuring activities stimulate and sustain the interests of children, and contribute to their physical, social, ]
U emotional, or cognitive development. Reports suspicious of child abuse or neglect. Ensures care is H
U provided in accordance with DoD and MCO inspection standards, NAEYC Accreditation criteria, and that H
W the classroom environment is a safe, healthy, and developmentally appropriate place for children. H
ﬂ% Supervises JN personnel in the provision of child care services. Plans, schedules and assigns daily work H
ﬂ% of subordinate personnel. Controls and/or monitors the flow of work. Coordinates and sets work H
performance standard of subordinates. Performs required personnel management of duties involving
attendance and leave administration, qualification requirements, training, discipline, and resolution of
, minor complaints. Recommends significant personnel actions such as selection, promotion, and ]
U% reassignment actions following EEO program requirements. Promotes and practices security and safety H
U% procedures and processes. Exercises sound position management of the organization supervised. H
| Responsible for assisting the CDC Director and Assistant Director by closely monitoring daily child care ]
U% operations and providing direct support and assistance to technicians and program assistants. Serves as H
I quality monitor for the Child Development Center Director and Assistant Director. Ensures sufficient |
| qualified staff is on duty at all times in accordance with staff-child rations mandated by DoD and MCO. I
H Monitors the status of customer service concerns as expeditiously as possible ensuring the Director and }
I Assistant Director are informed of all issues. I
I Provides on-the-job training to caregivers. Works with Training & Curriculum Specialists to use prescribed |
W and/or locally developed curriculum, materials and resources to meet the needs of the individual staff Il
P members. Provides guidance to caregivers in the development of parent conference agendas and activity | <
o plans.
101° Performs first level complaint resolution within the Child Development Center. Researches, complies and
}: evaluates information concerning the complaint, such as allegations of discrimination, environmental
H concerns, compliance with terms of child care contract agreement, classroom concerns, communication p
! issues, etc. Performs administrative support functions for cases which must be elevated to a higher level. | .
I Prepares recurring and special reports. Compiles information submitted by technicians/clerks requiring /
I substantial analysis and interpretation. Assignments encompass a variety of problem situations and are J
| performed with considerable independence. Compiles reports in response to requests from audits, )
I Inspector General (IG), CDC Director/Assistant Director, and others. Prepares charts for briefings on }
I performance and capabilities of CDC, recurring performance/status reports, comparative analysis reports, ;
W etc. Informs supervisor of any deficiencies/gaps in reports submission. N
ﬂ% ** This position requires immunization for commutable diseases (Measles, Mumps, Rubella, Varicella, and |
I seasonal Influenza and Hepatitis-B and other as required). 4
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Qualification Requirements &#&4f4:
1. Must have 2 years working experience in a military service childcare or youth program, and must have
one of the following:
a) Completion of DoD approved Program Assistant training/Modules (Entry, Intermediate and
Target Level).
b) Associate’s degree which includes a major course of study (24 semester hours) with content
directly related to the age group to which assigned (for example, Child Development Centers:
Early Childhood Education/Child Development, Elementary Education, and Special Education.
School Age: Elementary Education, Child Development, Youth Development, and Special
Education. Youth Services: Youth Development, Secondary Education, Human Development, Youth
Program Administration, Recreation, and Physical Education).
c) Bachelor's degree in early childhood or nursery education.
2. Ability to speak, read, and write both Japanese and English, follow verbal and written instructions and
communicate effectively orally and in writing. (LPL-3 for English)
3. Must be able to lift and carry children and objects up to 45Ibs independently and over 45lbs with
assistance as needed.
4. Must be able to obtain and maintain Cardiopulmonary Resuscitation(CPR) and First Aid certifications.
5. Must be able to complete and receive documented verification of required immunizations. (Hepatitis-B,
Measles, Mumps, Rubella, Varicella, and seasonal Influenza, and others as required)
6. Must successfully pass health examination and background check (police record check) before and
during employment.

Work Schedule: (Mon-Fri) 0530-1430, 0700-1600 or 0800-1700, 0915-1815

Required documents/# HEH :

1. Personal History Statement j&&/f 3 (USFJ FORM 196aE], 20260415)

2. Copy of English Proficiency Test: #:iE0iE e/ ZFEH 3 % EHO 2 v —

3. Copies of any other relevant certificates, Bachelor’s degree if available. #ilzi%4% 4 2 & THE, i% 4T 5% 50 =
E— (BRHLDOH)
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